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SCV-AFG Intergroup Newsletter
DISTRICT MEETINGS 

District 20 Meeting 
Third Wednesday of odd 
months, 7:00-9:00 pm. 
Zoom ID: 291-417-7219 
Passcode: serenity 

District 21 Meeting 
First Wednesday of all 
months, 7:00—8:00 pm. 
No Zoom ID as of March 20 

District 22 Meeting 
Third Wednesday of odd 
months, 7:00—8:30 pm. 
Zoom ID: 958 118 1754 
Passcode: district 22 

INTERGROUP MEETING 

Second Tuesday of all 
months, 7:300—9 pm. 
Zoom ID: 681 1993 4890 
Passcode: AFG 

CONTACT INFORMATION 

Santa Clara Valley  
Al-Anon Family Groups 
1 West Campbell Avenue 
Room Q82, Campbell CA 
95008 
Telephone: 408-379-9375 
Email: 
info.scvafg@gmail.com 
Website: 
http//www.scv-afg.org/ 

New contact info? Let us know 
ASAP so we can update it! 

Group Reps, Districts, and More 
You hear a lot about Group Representatives, Districts, and 
Alternate Group Representatives. Who or what are are they and 
what do they do? To address these questions, let’s go back to the 
beginning—the beginning of Al-Anon itself. 

In the early years of Alcoholics Anonymous, family members 
participated in the same meetings with their Alcoh0lics. In time it 
became clear that, while the Twelve Steps work for both alcoholics 
and their relatives, family members have a different focus and 
perspective on them. They needed a different kind of group 
meeting. So partners and relatives of A.A. members began to hold 
separate meetings to address their common problems. 

Then, in 1951, two wives of A.A.’s, Lois W and Anne B, still 
working as a part of A.A., formed a Clearing House Committee to 
answer the many inquiries that came in about how to form 
meetings for family members of alcoholics. Interest in the Al-Anon 
idea had swelled, and fifty-six  groups responded to their 
questionnaire. It was the nucleus of what became the The Al-Anon 
Family Groups, and Al-Anon had taken off.

An independent organization, closely associated with Alcoholics 
Anonymous, Al-Anon set out to form it own sense of structure and 
purpose. The “Links of Service” were established, beginning with 
the group. Groups within geographical areas joined together to 
organize into Districts, and the Districts became the first service 
level beyond the individual group. Each group elects a Group 
Representative to a three year term to join with other Group 
Representatives in a District. This is how our three Districts; 20, 
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21, and 22 were created. They constitute our Santa Clara Valley  
Al-Anon Family Groups Intergroup, or scv-afg.org. Our 
Intergroup actually came into existence before our Districts 
were established! Created to do the business of our local groups, 
freeing them to focus on recovery, it is still going strong. It was 
an early example of Al-Anon’s continuing tradition to evolve in 
response to the needs of its membership.

Districts do not do the business of their groups (Intergroup does 
this). They guide their groups in the work of recovery with 
counsel on issues that cannot be resolved at the group level, by 
coordinating special events, by representing their groups at Area 
Assemblies, and by connecting them to the Links of Service that 
lead to the World Service Conference every three years. Here is 
Katie St’s view of the shape of service at the District level: 

“District 20, in the heart of Silicon Valley, has twenty-three 
registered Al-Anon meetings, five of which are held in Spanish, 
and four Alateen meetings. We hold our District 20 Business 
Meetings on the third Wednesday of odd numbered months at  
7 pm. All are welcome to attend. Our Group Representatives 
(GRs) attend two Area Assemblies each year and six District 
business meetings, keeping the Links of Service open between 
Groups, District, Area, and the World Service Office (WSO). 
The GR has voice and vote on all policy matters related to  
Al-Anon as a whole. We will discuss many important things this 
year, in particular what we will need to remain safe as we return 
to face-to-face meetings or a combination of virtual and face-to-
face meetings, called a hybrid meeting. The groups’ input on 
these matters are vital. We also discuss and launch outreach 
projects, discuss concerns, happenings, and celebrations from 
the groups, and conduct other district business. 

It was an eye opening experience for me when I first became a 
GR. A world of service beyond the group level became more 
tangible for me. I gained much confidence as I learned to speak 
up for my group’s needs and to inform my group about District, 
Area, and WSO matters. Now as a District Rep, I see my job as 
one in service as a conduit of information to the groups via the 
GRs in the important work they do. It has been a tremendous 
blessing, expanding my. heart as I learn in doing service.”

—Katie Sc, District Representative, District 20

Interested in serving as a 
Group Representative? 
You can find out more about 
it in the Al-Anon/Alateen 
Service Manual. It’s available 
at the Al-Anon Bookstore in 
Campbell. Much of the 
information for this article 
about the Districts came 
from it. The Service Manual 
touches just about every- 
thing Al-Anon: founding, 
history, organization, 
service, structure. Perhaps 
the most reassuring thing it 
shows is how Al-Anon 
recognizes the need for 
change as the organization 
evolves, embraces it, and 
has the courage move 
forward to the things that 
will  lead to recovery. Al-
Anon is constantly evolving 
to meet the needs of its 
membership.
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Intergroup Report 
for April 2021 

The regular Monthly 
Intergroup meeting on April 
12 reports the following: 

• Intergroup is still seeking 
a Treasurer, along with 
several other Coordinator 
positions. Contact your 
Intergroup Rep if you are 
interested. 

• Ideas for our new 
Intergroup website were 
presented and well   
received. Redesign is 
ongoing. 

• The Bylaws Revision 
Committee was given its 
charge, and the scope of 
revisions  is under 
consideration. 

• Discussion of a new 
Coordinator position: 
Technology Coordinator, 
was presented. 

• A “Where to Find It” 
Guide was distributed. 
You can find it at the end 
of this Newsletter. 

• Rekeying of the Campbell 
Bookstore/Office was 
authorized, and is 
underway. 

                 ❦ 
Contact your Intergroup Rep 
with any questions you have 
about this report.

Al-Anon Speaks: A Spiral Recovery 
Right away, upon entering the rooms of Al-Anon, I welcomed the 
promise of recovery. Now I needed to find out how to get it. 
“Listen and Learn” became my favorite slogan: I had so much to 
learn about the family disease of Alcoholism and my role in it.  
The three C’s: “I didn’t cause it, I can’t control it, and I can’t cure 
it” were a comfort and a relief! Then I learned about Detachment, 
and how to stop interfering in my loved one’s life. I began to get 
better. The promise of recovery drew me on.

But the slow progress discouraged me. Was I going in circles, 
reacting to the same situations in the same way over and over? Was 
there any point to this? I looked back at all the time I had put into 
my recovery, and saw a spiral pattern. Each spiral around passed 
through familiar situations, but each spiral around, I handled them 
incrementally better. Recovering from a lifetime of the four M’s 
that many of us bring into Al-Anon: “Managing, Manipulating, 
Mothering and Martyrdom,” made for gradual progress, and it 
looked like a sort of spiral path. 

That’s how my recovery looks to me now. Each spiral circuit brings 
more evidence of it. Sometimes slow, sometimes breathtakingly 
fast, recovery keeps on spiraling around for me. I get better and 
better, and will continue to get better if I keep at it. What a 
discovery, I thought! I’d hit on something entirely new, this idea of 
spiral recovery. Then one day I read an entry in Courage to Change 
that spelled out the same spiral imagery. Someone else had already 
figured it out, long ago. And I am so blessed to be in this company. 
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Weeks 1 and 2 Courage to Change Daily Reader 
Followed by Discussion 

Week 3 Double Winner Speaker.  
Speakers share their Al Anon experience, 
strength and hope with a Double Winner 
perspective. 

Weeks 4 and 5   How Al Anon Works  
Followed by Discussion  

Doubling Down on Recovery meets  
Tuesdays at 6 pm 
Zoom ID:  831 6952 5523  Passcode:  099331 
 

Transforming  
Our Losses 

Started by Mendy Y, 
“Transforming Our Losses”  
is a one hour women's book 
study meeting using the 
Opening Our Hearts, 

Transforming Our Losses Al-Anon book title. The 
meeting “Transforming Our Losses” is held 
exclusively online via Zoom on Monday 
evenings at 7 pm PST. At this meeting, the 
secretary adheres to the meeting format as 
provided. The meeting format will ask the 
cohost to call on attendees to read a paragraph 
of the book and share for up to 5 minutes in 
order of their arrival to the meeting. Below is 
the meeting's Zoom information

Transforming Our Losses meets 
Mondays at 7pm 
Zoom ID:  815 9829 2625. Passcode:  422330

In Covid19—and Beyond 
“In this dynamic world in which we live, we 
always need to consider broadening our 
outreach efforts so that those needing our help 
may easily find us. This means that there is no 
end to the possibilities for carrying our 
message locally, nationally, and internationally.” 
         —p. 124, Al-Anon/Alateen Service Manual

❦
Covid 19 has brought us face to face with new 
possibilities for outreach that we may not have 
considered before. Virtual meetings in the 
Zoom format draw members from far away. 
Virtual meetings for communities of limited or 
special interest can succeed by drawing on a 
wider geographical area. Here are three new 
meetings that have arisen out of such 
considerations.

Doubling Down  
on Recovery 

Started by Carole J, 
“Doubling Down on 
Recovery” is intended to 
create a space where 

double winners— Al Anon members who are 
also members of AA—can share about their 
unique perspective. Our special interest 
meeting allows for this perspective while 
keeping the focus on the Al-Anon program and 
our singleness of purpose, so all may benefit 
from the meeting. Our meeting is also a great 
newcomer meeting for any newcomer and 
provides a safe transition for AA members into 
the world of Al Anon. To provide a nice overall 
Al Anon experience, we have a rotating format: 
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Soul Sundays–People of Color in Recovery  

In the summer of 2020, Alyssa T., a member in 
Santa Clara County, had an idea to start a 
registered Al-Anon meeting for people of color 
in recovery as an effort to create a safe space 
for racial minorities. She called her sponsor, 
A’nna A., who responded with a hopeful, 
wishful and excited, “YES!” This type of 
meeting was long overdue. 

At the time, the United States was in the midst 
of an awakening regarding the violence, 
oppression and racism that people of color face. 
As people of color in Al-Anon witnessed the 
public spectacle of the murders of Black and 
brown people and as our outside world became 
more aware of these social injustices, the rooms 
of Al-Anon were eerily silent and even 
unsympathetic. We could not share our grief. At 
a time when members openly spoke about 
outside issues regarding the COVID-19 
pandemic, members of color were told their 
experiences of the intersection between racism 
and alcoholism were outside issues that should 
not be discussed. This raised a hard fact that 
some of us have been aware of and some are 
starting to become aware of: our Al-Anon 
community is not diverse and inclusive. Even in 
the diverse Santa Clara County, Al-Anon 
meetings do not reflect the demographic in 
which it serves. According to the Al-Anon 2018 
membership survey: 85 percent of members are 
female, 92 percent of both female and male 
members are white, and over half of members 
are between the ages of 57 to 72. This data 
reflects what we know is happening in the 
rooms: there is a chronic lack of diversity and 
inclusion of people of color. 

For many of us, attending any Al-Anon meeting 
often means we are the only person of color in 
the room. Despite the gifts the program brings, 
many of us have also felt out of place, 
tokenized, and that our voices and cultures are 
not accepted in recovery. We have wanted to 
find a sponsor of color, only to realize that it 

can be near impossible. We have experienced 
being treated differently than other members at 
meeting level and in service structures; and 
when we bring up concerns about 
discrimination, we are dismissed and told it is 
an outside issue despite the behavior occurring 
within Al-Anon itself. We leave a lot of 
ourselves and our experiences with alcoholism 
outside the program to fit into a structure that 
was not built by us and was not meant for us. 
Al-Anon members often forget the program 
was founded in 1951–-a time when racial 
segregation and discrimination was legal and 
widespread. Our program was founded in a 
time when exclusion was normalized and the 
effect of this has lingered and created these 
issues we see today. Too often do we see other 
people of color enter the rooms just to turn 
around and leave because of this. 

Despite these struggles, Al-Anon has brought 
many gifts, including serenity and peace from 
alcoholism. For that we are grateful. However, 
now it is time to find deeper recovery in spaces 
filled with those who look like us and have 
similar backgrounds, struggles and successes so 
that we can continue to heal on a greater, more 
authentic level. We want Al-Anon to be more 
inclusive. So, we set right to work creating that 
space.

In June 2020, we had our first business meeting 
for “Soul Sundays—People of Color in 
Recovery” to discuss how to form a new, 
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registered Al-Anon meeting. Seven Al-Anon 
members from Santa Clara County, three men 
and four women, attended. By the end of this 
first meeting, we confirmed the date, time, 
format, and readings. Our group chose to do a 
book study focused on Discovering Choices. 
Our business meeting was easy, effortless and 
respectful, and we voted unanimously on a lot 
of topics. We kept it simple: bring up a topic, 
discuss it, and then cast votes. The peace and 
love of our primary purpose was evident in 
the cooperation of our members and in our 
discussions. This set the tone for our fellow-
ship. Since then, we have maintained this ease 
in our business meetings with many decisions 
coming from unanimous votes: something 
many of us have rarely known in our many 
years of being in AlAnon. 

This meeting solely focuses on people of color 
and is the first of its kind in Santa Clara 
County. It allows us to gather together to see a 
room (an online room) of faces that look like 
ours. Our first meeting was Sunday, July 12, 
2020 with eight people attending. In less than 
a year, it has grown to about 35 to 55 people 
attending each week, from all over the world. 
Some of us now have a long sought-after new 
home group: “Soul Sundays —People of Color 
in Recovery.”

We have heard it from our group members: 
Soul Sundays is refreshingly welcome and 
sorely needed. Our online meeting host plays 
soulful music ten minutes before the meeting. 
Members can come early to just listen or  
(as some of us do) dance. All people of color 
are welcome in our meeting. We don’t clap; 
instead, we snap. We do not time our 
members, we do not have rigid rules, and we 
do not correct our members. We address any 
member concerns immediately and with 
respect and solidarity. Soul Sundays is a safe 
place for people of color to explore recovery 
and find a home where we can express 
ourselves the way we naturally express 
ourselves. We are each free to express 

ourselves without judgement, criticism 
(constructive or not) or correction. Sponsors of 
color are abundant in our meeting. Racism, 
both inside and outside of Al-Anon, is an issue 
discussed openly. Our meeting is open to many 
topics that are traditionally seen as “outside 
issues:” incarceration, poverty, police brutality, 
white supremacy, all forms of abuse, including 
sexual abuse, are treated as “inside issues” 
because of how they relate to our experiences 
with alcoholism. We encourage all members to 
speak up, in their own voices and in their own 
ways. Lastly, we have Tradition 9 committees 
that offer fun, inclusive events to the wider Al-
Anon community, including persons who are 
not of color. Though we have needed our own 
safe space, we also encourage unity and love in 
all of Al-Anon. 

Voices from Our Soul Sundays 
Fellowship Speak Up 

“The effects of racism are part of the family 
disease of alcoholism experience. The drinking 
fueled my father’s racism more so than when he 
was sober. I need a space where I’m not 
gaslighted by other members who think it’s not 
part of the family disease of alcoholism. Al-
Anon as a whole at one time considered abuse 
as an outside issue when the adult children 
started coming into the rooms to share about 
their childhood abuse. There was much 
resistance to accept this reality when in fact 
that was what Alateen is about: teenagers 
speaking freely on their experience growing up 
in an alcoholic home. Those Alateens are future 
Adult Children and will carry the effects long 
after their teen years. These effects never go 
away, but with Alateen, the effects of the 
Alanonic disease can be minimized. Person of 
color (POC) focus spaces help me heal my own 
internalize racism and help me to address the 
racism within the Al-Anon Service Structure, as 
time and time again I hear the stories of POC 
trusted servants stepping down due to racism 
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they have experienced. The WSO in 2018 
came out with biases inventory questions 
which is a step—and I would like to see more
—questions like that in our inventory 
workbooks. We don’t come into the rooms of 
Al-Anon accepting of others and Al-Anon isn’t 
about making friends either. The ability of 
making friends is a by-product of the step 
work I put into when working with a sponsor. 
POC focus meetings have helped me as a 
trusted servant to call out behavior within 
service, reach out to other POC to come to a 
business meeting and be a loving witness and 
let go of the results. I live in a predominantly 
white recovery community and there’s an 
unspoken rule of being “cute brown girl in 
service” mentality. It’s a form of people-
pleasing, and when I take steps to not play 
that role anymore, the resistance is fierce! The 
POC focus meetings remind me that these 
people are not my higher power and I don’t go 
home with these people at the end of the day. 
Equality isn’t about liking everyone. As it says 
in the Al-Anon closing: “We love you in a very 
special way.” I’m in service with other racist 
trusted servants who are sick whether they 
know it or not. It’s not my business to make 
them see the error of their ways. That didn’t 
work with the alcoholic. What I can do is 
keep speaking up when their behavior is 
preventing my access to my recovery. I can 
create spaces to help my fellow persons of 
color in recovery in navigating the service 
structure and learn my rights as a member.” 

—VP 
 
“There is a huge stigma in our communities 
when it comes to addiction of any type, and 
we are taught to keep family business in the 
family. I have been to many recovery meetings 
over the years without seeing another face 
that looks like mine. Having a meeting like 
Soul Sundays is absolutely wonderful because 
it’s a safe place for me and it’s great to be able 
to share about my experiences, setbacks and 
situations with people that not only 

understand what I’m going through while living 
with someone with active addiction, but also 
share my background and can understand the 
larger picture without judgment. I have never 
been so happy to enter an online meeting and 
see so many beautiful faces. I immediately felt 
at home the first time I joined.”                          

—TJ(Baltimore,MD) 

“Having a people of color meeting allows me to 
feel a part of something I can relate to. To see 
and hear other people that look like me or 
people I grew up with gives me a sense of joy 
and belonging. It brings a deeper meaning to 
the word connection.” — Mario A. 

“I believe the Soul Sundays People of Color 
Recovery Al-Anon meeting is a safe, 
unconditionally accepting environment where 
God's grace is in place. When I think about our 
meeting words like belonging, love, acceptance, 
significance, mercy, grace, transparency, truth, 
healing, restoration, kindness, humility, 
gentleness, and patience come to mind. God is 
truly present.” — Kenneth L (Cali/Arizona) 

“I look forward to my Soul Sundays shares for 
they are honest, relatable and transparent 
stories. It feels like a family getting together for 
love, clarity and laughter in a safe and accepting 
environment. Can I get an Amen?!”  

— B (Bay Area, CA)

“Soul Sundays is a rare time in my week to be a 
part of a place and space where I belong. We 
take for granted how few opportunities there 
are for people of color to commune safely and 
uninterrupted. This is one of them and I look 
forward to it each week.” —Carmen W.

“While not being in Al-Anon very long, Soul 
Sundays gave me the false impression that most 
Al-Anon meetings would have the same feel 
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and representation. Unfortunately, that has 
not been my experience. When you have 
always been remembered and included, you 
sometimes forget the feeling of being an 
outsider. No one likes being left out! Soul 
Sundays is just one small reminder that 
someone cares about you and your recovery!” 

—SK (Dallas, TX) 

“For me Soul Sundays has opened a wider door 
to recovery. A recovery that reflects my 
cultural experience around the disease of 
alcoholism and systemic racism that has an 
intersectionality that is unique to the family 
disease for people of color. It's given me a new 
level of belonging and a renewed sense of 
passion for recovery. There are things 
expressed amongst BIPOC (Black, Indigenous, 
People of Color) people that need no 
explanation and come with immediate 
understanding and community that allows for 
deeper sharing and vulnerability. I'm grateful 
for the opportunity to grow in this new 
direction. Serenity is more within reach.”  

—Carolyn H. (Bay Area, CA) 

“I was hiding parts of myself when sharing in 
Al-Anon. I’m a Black woman, and my 
experiences with the family disease of 
alcoholism are unique to it. Al-Anon is ninety-
two percent white—I found that too often I 
am told to focus on the similarities between 
my story and the stories of others when I 
question why there is a lack of diversity and 
inclusion in the rooms and express how this 
has left me searching for people to relate to. 
Though alcoholism has certain underlying 
similarities, recognizing differences is still 
important. The disease looks different for 
people of color—the consequences of 
alcoholism are harsher for our people, who are 
historically disadvantaged as it relates to a lack 
of access to housing, education, health care, 
jobs and safety. Recovery for people of color 
accounts for these sociological differences 

from the majority-white Al-Anon, and that 
needs to be socially acceptable to discuss 
openly in the rooms. For example, I struggle 
with how to set boundaries with my drinking 
father. Recently, he called me to pick him up 
because he was in a car accident. I didn’t want 
to see him if he was potentially drinking, but 
knowing the police were going to the accident 
scene made me worried about his safety. He is a 
Black man, and I wanted to be there in the 
likely chance that the police harassed him. This 
is just one of many unique experiences I have to 
work my program around. The white-majority 
Al-Anon recovery does not account for this 
intersectionality. I have been told that this 
intersection between alcoholism and racism as 
it relates to my recovery is “not appropriate” to 
discuss at meetings. Thus, I have been hiding 
parts of myself – which has had negative 
consequences for my authenticity and recovery. 
Unfortunately, we are told that our experiences 
as people of color are “outside issues” — even 
issues that come up in the rooms themselves, 
such as racist remarks from other group 
members or discrimination in service 
structures. Soul Sundays is a safe space for 
people of color to be seen, heard and have the 
opportunity to not only be authentic, but to 
experience a discrimination-free Al-Anon 
program”. –—A 

Soul Sundays Al-Anon Events,  
Open to All Al-Anon Members 

Soul Sundays sponsors a monthly speaker event 
called Soul-FULL Saturday Speakers. The goal 
is to bring BIPOC (Black, Indigenous, People 
of Color) speakers into the wider Al-Anon 
community. This event gives persons who are 
not of color a taste of our unique meeting and 
style of recovery. As we do in our weekly 
meeting, we play music ten minutes before our 
speaker events. The entire Al-Anon community 
has the opportunity to come hear our voices, in 
our way and without the restrictions of a 
regular Al-Anon meeting or event. The last 
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fifteen minutes is a Question & Answer for 
the speaker. We have great questions and 
comments from those who attend. 

Soul Sundays just started a new committee 
which has been tasked with putting together 
fun events for our meeting and for the Al-
Anon community as a whole. Keep an eye out 
for our events on the Santa Clara Valley Al-
Anon Family Group website and the NCWSA 
website. We hope you can come and 
experience our loving, inclusive recovery 
community.  

     Written by: A’nna A. (Gilroy, CA) 
and Alyssa T. (San Jose, CA)

Final Thoughts 

Soul Sundays serves our community. We have a 
diverse group in cultures, gender, sexual 
orientation, age, and time in Al-Anon. Our 
members come together to share their 
experience, strength and hope in our own 
voices, in an open and inclusive space. We 
gather to speak about alcoholism and service in 
Al-Anon and to get support from each other. 
Our members can come and find a sponsor who 
looks like them. We have created a safe place—
one that finally allows us to recover from the 
family disease of alcoholism in a way that truly 
works for us. 

S O U L - S U N D A Y S  P E O P L E  O F
C O L O R  I N  R E C O V E R Y  P R E S E N T

Same concept as "speed dating", instead for Al-Anon
fellowship! (Not a dating event). All are welcome!!

 
You'll be placed in a virtual zoom room with another
member. You'll have 7-8 minutes to talk about your

recovery. We provide suggested questions. Once time is up,
you're switched to a new room with a different person.

Then again and again!

No registration required. 
Join 10 minutes before 

for soulfull music

 THURSDAY, JUNE 24, 2021 
5:30PM PST | 7:30PM CST | 8:30PM EST

MEETING ID: 825 2970 4390 
Passcode: fellowship 

AL-ANON SPEED
FELLOWSHIPPING

WSO#: 30748229
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FYI, or “for your information“ includes articles from outside the scope of our SCV-AFG Intergroup 
Newsletter. It includes downloads and announcements that may be of interest to our membership. 

Where to Find It - A Guide for SCV AFG AIS Intergroup SCV 
AFG (Santa Clara Valley Al-Anon Family Groups) Website Resources: 
www.scvafg.org 

scv-afg-news@googlegroups.com - this is email address to use to send 
emails to the SCV AFG group 

SCV AFG Bylaws – https://www.scv-afg.org/bylaws Once here, select 
download to open a pdf version. 
SCV AFG Guidelines- Will be coming soon as a separate document – 
currently resides in Bylaws document SCV/AFG Roster – Coming soon 

Groups.IO – Coming soon -- This is my idea if Google Groups doesn’t 
work to store information 
Find a meeting in Santa Clara Valley: https://www.scv-afg.org/copy-of-
al-anon 
Calendar of events in Santa Clara Valley: https://www.scv-afg.org/
events 
NCWSA (Northern California World Service Area) Website 
Resources: www.ncswa.org Find a meeting in Northern California: 

What kind of meeting are you looking for? https://northerncaliforniaal-
anon.org/meetings/ 

Listing of all of Northern California Zoom meeting: 

https://docs.google.com/spreadsheets/d/
12O5kcZfKZQ5DZxExrp7JZWCWQPTyoZqcHXot9vLy0U/edit#gid=1 
046800921 
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Calendar of events in all Districts in Northern California: https://
northerncaliforniaal-anon.org/calendar/ 
WSO(WorldServiceOrganization)WebsiteResources: 
www.Al-Anon.org 

Al-Anon Alateen Service Manual (P-24/27) | Al-Anon Family Groups 
(al-anon.org) Loaded with the Experience, Strength and Hope of those 
that have gone before. 

WSO Guidelines- Guidelines | Al-Anon Family Groups (al-anon.org) 
Calendar of events at WSO level: https://al-anon.org/events/ 

The Al-Anon Slogans- https://al-anon.org/for-members/members-
resources/literature/al-anon-slogans/ Downloadable Items- https://al-
anon.org/for-members/members-resources/literature/downloadable-items/ 
Magazines- https://al-anon.org/for-members/members-resources/
literature/magazines/ 

“Talk to each other, reason things out with someone else.” 

Sections of NCWSA – There are 27 Districts in the CA (N) Area. They are 
divided into 3 sections: Northern, Central and Southern. To read more about the 
sections, go to Bylaws & Corporate Docs – NCWSA (northerncaliforniaal-anon.org) 
and click on NCWSC Guidelines. 

The Northern Section contains ten (10) districts including Districts 1, 2, 3, 
4, 5, 6, 7, 8, 9, and 10. 
The Central Section contains nine (9) districts including Districts 11, 12, 
13, 14, 15, 16, 17, 25, and 26. The Southern Section contains eight (8) 
districts including Districts 18, 19, 20, 21, 22, 23, 24 and 27. 

We use these sections when we plan assemblies and NCWSC meetings. 
Doing so allows us to practice rotation of leadership and generate 
awareness and interest in Area service because local members provide 
service at these meetings. 
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The Executive and Budget Committees are formed from the DRs from 
these sections. This way, these committees are more likely to have 
diversity in their perspectives. 

AIS Cheat Sheet 

NCWSA Acronyms – The 12 Stepper Newsletter contains a list of acronyms can 
be found here Literature – NCWSA (northerncaliforniaal-anon.org) 

AA Alcoholics Anonymous, a fellowship of people recovering from alcoholism 
following the 12 Steps, 12 Traditions and 12 Concepts of Service 
AAPP Area Alateen Process Person – an NCWSA Officer 
ADAT A Day at a Time, one of the Alateen daily readers 

AFG Al-Anon Family Groups, a fellowship of people recovering from the family 
disease of alcoholism following the 12 Steps, 12 Traditions and 12 Concepts of 
Service 
AIS Area Information Service, mailing address and phone service for districts or 
areas; often at the LDC (see below) AMIAS Al-Anon Member Involved in Alateen 
Service 

AWSC Area World Service Committee. In the CA North Area, we refer to this as 
NCWSC. 
CAL Conference Approved Literature, our fellowship literature written by you and 
me and approved by the WSC (see below) 
DAPP District Alateen Process Person – in SCV AFG – our DAPP is an officer of 
SCV/AFG AIS and covers all three districts 
DR District Representative, a member of the fellowship who facilitates district 
meetings and attends NCWSC meetings ADR Alternate District Representative, 
a member of the fellowship who assists the DR with District duties and is the 
liaison between the District and the SCV/AFG AIS/Intergroup – is a member of the 
Service Board 
GR Group Representative, a member of the fellowship who participates in district 
meetings and attends NCWSA Assemblies 
IGR Intergroup Representative, a member of the fellowship who participates in the 
SCV/AFG AIS/Intergroup meetings H&I Hospitals & Institutions, an AA term for 
outreach efforts to hospitals and institutions; Al-Anon participates in the annual AA 
H&I conference 
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KBDM Knowledge-Based Decision Making, a process for reaching a group 
conscience 
LDC Literature Distribution Center, like a bookstore (non-profit) for CAL – In 
SCV AFG – we call this our Bookstore NCWSA Northern California World 
Service Area, one of 67 WSAs in the USA and Canada. 
NCWSC Northern California World Service Committee, made up of DRs, 
officers, coordinators and a few others who meet three times a year (Feb, May 
and August) and serve to keep meetings in touch with our worldwide fellowship 
ODAT One Day At A Time, one of the Al-Anon daily readers 
PI/CPC Public Information and Cooperating with Professional Community 
(outreach) 
SWRDM Southwest Regional Delegate's Meeting, an orientation meeting for 
incoming delegates. NCWSA is part of this region along with CA(S), OR, HI, 
AZ, NM/El Paso, NV, UT & CO. There are 9 Regions in the World Service 
Conference Service Structure. 
TEAM Together Empowering Al-Anon Members. A collaborative event that was 
held between the WSO and NCWSA. WSA World Service Area; each area is 
represented by a delegate at the WSC 
WSC World Service Conference, Al-Anon's annual meeting in April 
WSO World Service Office, AFG headquarters in Virginia Beach 


